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1 - Ethic. 
2 - Justice. 
3 - Job satisfaction. 
4 - Ethical leadership. 
5 - Social learning. 
6 - Brown, Trevino & Harrison. 
7 - Schmink, Ambrose & Neubaum. 
8 - Zhu. 
9 - De Hoogh & Den Hartog. 
10 - Yammarino, Dionne, Schriesheim & Dansereau. 
11 - Viswesvarax, Deshpande & Joseph. 
12 - Fairness heuristic theory. 



    

                                                     

 

1 - Oshaghbemi. 
2 - Need for justice. 
3 - Need. 
4 - Reeve. 
5 - Mini theory. 
6 - Attention motivation and cognitive processing. 



      

                                                     

 

1 - Convenience sampling. 
2 - Aiken & West. 
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Need for justice, missing variable in relationship between  

Managers moralism with job satisfaction: Introduction to a theory 
M.Golparvar Ph.D , A. Brazandeh. MA Student 

Abstract 

This research was carried out with the object of studying the role of need for justice in 
relationship between ethical leadership with job satisfaction. Research statistical populations were 
the male and female teachers of some education and training regions of Esfahan city is spring 1389. 
532 males and females teachers as a sample group were selected using convenience sampling. 
Research questionnaires were included need for justice with 5 items, ethical leadership 
questionnaire with 10 items and job satisfaction with 12 items (with four subscales named work 
satisfaction, pay satisfaction, coworkers satisfaction and supervisor satisfaction). Data which were 
gathered from research questionnaires has been analyzed with the use of Pearson's correlation 
coefficient and hierarchical regression analysis. Results revealed that need for justice and tenure has 
been moderate the relationship between ethical leadership with work satisfaction. That is, in tenure 
of 16 years and above and high need for justice, there is significant relationship between ethical 
leadership with work satisfaction, but in other cases this relationship is not significant. The other 
section of results showed that need for justice, age and tenure has been moderate the relationship 
between ethical leadership with pay satisfaction. That is in tenure of to 15 years and in age group of 
to 40 years old, need for justice has been moderate the relationship between ethical leadership with 
pay satisfaction. Finally, the results revealed that, gender, marital status, tenure and need for justice, 
has been moderate the relationship between ethical leadership with coworkers satisfaction. That is, 
in women, married persons and in tenure of 16 years and above, need for justice has been moderate 
the relationship between ethical leadership with coworkers satisfaction. 
Key words: Need for justice, Ethical leadership, Job satisfaction, Teachers.   
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