
                           

                                                     

   



    

                                                     

 

1 - Ethical Climate. 
2 - Wimbash, Separd & Markham. 
3 - Victor & Collen. 
4 - Burne & Sneed. 
5 - Kohlberg. 
6 - Egoism. 
7 - Benevolence. 
8 - Principle. 
9 - Peterson. 
10 - Meta analysis. 
11 - Martin & Cullen. 



      

                                                     

 

1 - Appelbaum, Soltero & Neville. 
2 - Parboteeah & Kapp. 
3 - Ethical Climate Questionnaire (ECQ). 
4 - Caring. 
5 - Law and Rules. 
6 - Service. 
7 - Independence. 
8 - Instrumental. 
9 - Ackfeldt & Coote. 
10 - Helping. 
11 - Civic virtue. 
12 - Sportsmanship. 
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1 - Mulki, Jaramillo & Locander. 
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The role of organizational ethical climate components 
on deviant behaviors and organizational citizenship 

behaviors: some paradoxies and forecasting. 
Dr. M. Golparvar, S. Alimardani, Dr. A. Aghaie.  

Abstract 
This research was conducted with the purpose of investigating the role of organizational ethical climate 

components (caring, law and rules, service, independence and instrumentality) in deviant behaviors and 
organizational citizenship behaviors. Research statistical population were the male employees of Pirtak 
Inorganic Complex in Aligodarz, with 650 employees in autumns 1389. Among this statistical population, 
300 employees were selected using simple random sampling from employees names list. Research 
instruments were consisted of; organizational ethical climate with 36 items (with five subscales: Caring, law 
and rules, service, independence and instrumentality), deviant behaviors questionnaire with 15 items (with 
two subscales: deviant behaviors toward organization and coworkers) and organizational citizenship 
behaviors with 12 items (with three components: helping, civic virtue and sportsmanship). Data which were 
gathered from research questionnaires were analyzed using Pearson's' correlation coefficient and stepwise 
regression analysis. The results of stepwise regression analysis showed that: 1) In three steps, the 
components of independence, service and caring, has been explain 7.5 percent of deviant behaviors toward 
organization variances. 2) In three steps, three components of independence, service and caring, has been 
explain 7.1 percent of deviant behaviors toward coworkers variances. 3) In two steps two components of law 



    
and rules and service, has been explained 13.2 percent of helping variances. 4) In two steps, two components 
of caring and service, has been explained 24.5 percent of civic virtue variances. 5) And finally, in three steps, 
three components of caring, instrumentality and indepence, has been explain 11 percent of sportsmanship 
variances.  
Key words: Organization ethical climate, Deviant behaviors, Organizational citizenship behavior. 
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