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Abstract 

This inquiry was conducted with the goal of studying the role of negative affect in relationship 
between job stress and exhaustion with unethical behaviors. Research statistical population was the 
employees of the chemical industry in Esfahan city in spring and summer of 1389. On the basis of 
convenience sampling, 287 Persons were selected for participating to this research. Instruments which 
were used in this research including: negative affect with 4 items, job stress with 5 items, emotional 
exhaustion with 2 items and unethical behaviors with 4 items. Data resulted from research 
questionnaires were analyzed with the use of Pearson correlation coefficient, mediation regression 
analysis and structural equation modeling. Results of simple correlation analysis between variables 
showed that there are positive significant relationships between negative affect and job stress, unethical 
behaviors and job exhaustion. Results of structural equation modeling and mediation regression analysis 
revealed that, firstly, job stress and job exhaustion reinforce negative affect, and then negative affect 
strength unethical behaviors. That is, negative affect played the role of complete mediator variable in 
relations between job stress and job exhaustion with unethical behaviors. 
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