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Abstract 
The aim of this research was to determine the relationship between organizational  stressors 
with intention to stay in employees of Aghajary Oil and Gas Production Company in 2010(1388 
s. c.). The research method was descriptive and its type was correlation. The statistical 
population consisted of 1577 employees with a secondary certificate or above. A stratified 
random sample of 317 employees was selected. The research instruments included the 
organizational stressors questionnaires (Forms A and B ) and the intention to stay 
questionnaire. Simple and multiple correlation statistical methods were applied to analyze the 
data. The results indicated negative relationships between all organizational stressors with 
intention to stay, from which the relationships were significant for the four organizational 
stressors including organizational structure, type of job, organizational injustice and 
managerial problems (p<0.01). But, the relationship was not significant for the two 
organizational stressors of people roles and relationships with coworkers. The results of 
regression analysis indicated that there are multiple correlations between organizational 
stressors and intention to stay (p<0.01). Considering the findings as well as the shortcomings, 
some suggestions were forwarded for the researchers and managers.    

Keywords: Organizational stressors, Organizational structure, Type of job, Organizational 
injustice and Intention to stay.  
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