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1 - Cohen-carash & Spector 
2 - Lind & Tyler 
3 - Colquitt 
4 - distributive justice 
5 - equity 
6 - Adams 
7 - equality 
8 - Leventhal 
9 - procedural justice 
10 - Thibaut  & Walker 
11 - consistency 
12 -fairness 
13 - Bies & Moag 
14 - interactional justice 
15 - interpersonal justice 
16 - informational justice 
17 - Conlon, Wesson, Porter, & Ng 
18 - Judge 
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1 -Job in-General 
2 - Ironson, Smith, Brannick, Gibson, & Paul 
3 - Interpersonal Conflict at Work (ICAWS) 
4 - Spector & Jex 
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1 - Tyler, Rasinski & McGraw 
2 - Folger & Konovsky 
3 - Daily & Kirk 
4 - Singer 
5 - Martin & Bennett 
6 - Schappe 
7 

 

Fairness theory 
8 - Cropanzano 
9 - Judge, Scott & Ilies 
10 - Kohli 
11 - Marshal & Cooper 
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