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1 - Transformational leadership  
2 - Transactional leadership  
3 Gardner 
4 - Bass 
5 - Zalzenik 
6 - Shamir et all 
7 - Bass & Avolio 
8 - Conger & Kanungo 
9 - George 
10 - Kellett 
11 - Hamphrey 
12 - Sleeth 
13 - Wolff 
14- Pescosolido 
15 - Druskat 
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1 - Cacioppo & Petty & Losch & Kim 
2 - Shamir 
3 - Cooper & Sawaf 
4 - Maddock & Fulton 
5 - Barling 
6 - Gardner & Stough 
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