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1.  Organizational Justice 
1. Distributional Justice 
2. Adams 
3. Procedural Justice 
4. Bias & Moag

 

5. Greenberg  
6. Interpersonal  Justice 
7. Informational Justice 
1. Organizational Citizenship Behavior (OCB ) 
2. Smith, Organ & Near 
3. Organizational Citizenship Behavior Individuals  (OCBI) 
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4. Organizational Citizenship Behavior Organization (OCBO) 
1. Karriker & Williams 
2. Wright  & Sablynski

 

3.  Dolan, Tzafrir & Baruch 
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