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Abstract
Introduction: The aim of this research was to compare relationship between organizational 
dysfunctions and managers' dysfunctions in woman and man employees based on demographic 
variables of marriage status and children numbers. 
Method: this study was a correlational kind. two samples of women (74 subjects) and men (97 subjects) 
were randomly selected among National Iran Oil Refining & Distribution Company. "Organizational 
dysfunctions determination" and " Leaders dysfunctions" scales

 

were administrated on all subjects of 
two samples. The data were analysed using stathistical methods of Pearson Correlation Coeficient, Z 
Fischer and  MANOVA analysis. 
Results: there was a significant relationship between  organizational dysfunctions and managers' 
dysfunctions in both of the samples. There was no meaningful difference between women and men 
perceptions about organizational and managerial dysfunctions. Also, there was significant difference 
between men perceptions with different marriage statuses in estimating schizoid-paranoid and 
withdrawing dysfunctions. Women with different children numbers showed significant difference in 
estimating dominating dysfunction but it wasnot obsereved in men sample.  
Conclusions: Men and women have similar estimations about organizational and managerial 
dysfunctions.Men with different marriage statuses; and women with different children numbers have 
different estimations of organizational and managerial dysfunctions.  
Key words: Organizational dysfunctions, Managers' dysfunctions, Marriage status, Children 
numbers 

          



     

                                                           

 

1 - Negative self- image 



     

                                                           

 

1-Paranoia 
2 -Compulsive 
3 -Depressed 
4 -Schizoid 
5 - Dramatic 
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