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Women employees perception of psychological dimensions of National Iranian Oil
Refining & Distribution Company with Managers dysfunctions
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Abstract

Organizationa and functional pathology is one of the fields which not only is able to explain
dysfunctions of organization, but to explain organizational progress. As women are of the most
important employees in organizations, their perceptions about managers dysfunctions and
organizational pathologies can play an important role in diagnosis and removement of
dysfunctions. In present research, Woman employees perception about the relationship between
organization's psychologica dimensions (Kets de Vries Theory) and managers dysfunctions
(Horney Theory) was investigated. The sample was 74 Woman employees in Nationa Iran Oil
Refining & Distribution Company (Tehran units) which were randomly selected. The instruments
were "organization's psychological dimensions’ and "leaders dysfunctions' scaes. Results
showed that there is a meaningful relationship between psychological dimensions and managers
dysfunctions (p<./05). Also, according to regression analysiswithdrawing dysfunction was able to

predict al the psychological dimensions except dramatic one. In predicting compulsive-paranoid
style, dominating dysfunction was entered to the model too. Dominating dysfunction has been
able to predict dramatic dimension lonely.

Key words:. psychological dimensions, managers dysfunctions, woman employees
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