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1 Empowerment 
2 Adler 
3 Mastery Motivation 
4- Enable 
5 Powerlessness 
6 -Helplessness 
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1 -Mishra 
2 Competence 
3 -Social Cognitive Theory 
4 -Bandura 
5 Self-Efficacy 
6 -Personal Mastery 
7 -Effort Performance Expect 
8 Self-Determination 
9 -Self-Determination 
10 Impact 
11 Personal Consequence 
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1 -Meaning 
2 -Trust 
3 Self-Awarness 
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Kerjcie & Morgan 
2 -Kronbach s Alpha 
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