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Comparison of organizational citizenship behaviors among guidence school teachers and managers in 
Esfahan city 

Abstract
This research studies the contrast between conceived organizational citizenship behaviors towards 
organizational individuals among principals and teachers of guidance school in Isfahan city. Thus, because 
of large extend of statistical society, 180 individuals (32 principals and 148 teachers) were chosen by 
several stage random sampling. The utilized surveys in the research include Li and Alen 16 question for 
evaluation of organizational citizenship behavior .The data regarding research hypothesis based on contrast 
between principals and teachers which were stated in the variables regarding sexuality and occupation type 
(formal and informal), were evaluated through t test of individual groups and the results showed that among 
principals and teachers, respectively there is meaningful promotional contrast in  organizational citizenship 
behaviors towards organization , the organizational citizenship behaviors towards individuals, the 



  
conceived organizational justice, conceived organizational procedural justice, conceived interaction justice, 
stipend and promotion content, in (p<0 05), but in owner content, individuals content and content of job, 

there is no significant difference among teachers and principals.  

Key word: Organizational sitizanship behaviors individuals , Organizational citizenship behaviors towards 
organizational, Managers, Teachers.                            
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